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This brochure Is Intended for
general informalion purposes.

For more specilic information aboul the
Reglon/Chapter's No Harassmenl
Policy, please consult with a representa-
live in the Human Resources Dept.

Whalls wm.::__ Harassment?

Sexual harassment is delined as unwelcoms
sexual advances, requesls lor sexual favors,
and other verbal or physical conduct ol a
sexual nalure when:
1. submission lo such conduct is made elther
explicitly or Implicilly a term or condition
ol employmenl
of
2. submission lo or rejection of such conduc)
by an Individual is used as the basis lor
employment decisions allecting the
individual
ol
3. such conduct has the purpose or elfect of
unreasonably Inteilering with an
individual's work pesformance or creales
an intimidating, hostile, or olfensive work
environmenl.

Sexual harassment may include, bul is nol
limited fo, verbal harassment or abuse, sublle
pressure lor sexual aclivily, palting or pinch-
Ing, biushing against another person's body,
and demands lor sexual favors. Both men and
women may be largels of sexual harassmenl.

THINK PREVENTION!

What ahout sexially supgestive
langirage; testures or plctures?

Sexually orienled language, geslures, of
pictures displayed in your work area may
conslitule sexual harassmen!, These may
oflend your co-workers, allect thelr perlor-
mance and creale a hostile and inlimidating
work environment. Therelore, our No Harass-
ment Policy prohibils such pictures, language
o1 gestures.

What Is the dilference hetween
sexual harassment and flirting?

Flirting involves a pleasant, iiendly, and |
mutually enjoyable exchange of compliments
it cieates good leefings for both parlies.
Sexual hrarassment, on the other hand, may
involve one-sided, unwelcome and repealed
compliments or requests for dales, which
creales leelings ol hushiation and powes less-
ness for the person lo whom they.are di-
rected. Flirting is lawlul; sexual harassment is
unlawlul.

THINK PREVENTION!

How tan | prevent sexual
harassment?

You can preven! sexual harassment .
by being aware of the mpacl of your
behavior on the person lo whom il is
direcled. | there are no signs thal
your allentions are welcome, slop.
The lollowing may help:

It unwelcome, oflensive behavior is
direcled al you, let the olfender know
clearly that you do not like his/her
behavior and thal you want i o stop.
Slale also that you believe the No
Harassmenl Policy is being violaled,
and thal you are piepared to file a
complainl, il the behavior continues,

How do | tile a complalnt?

Il you believe thal you have been the
larget ol sexual harassment (or any
olher type ol unlawlul harassment),
you may conlacl your supervisor of
the Human Resources Depatiment.
You should be piepared lo describe
exactly whal happened, and respond
10 a series of questions aimed al
more fully delermining whal has
occurred. Your complaint will be
evaluated carelully and thoroughly.



